Employment and
Social Development Canada

s-24(1) l.abour Program

Federal Contractors Program

Emploi et
Développement social Canada

OFFICIAL USE ONLY
Agreement N°:

Agreement to Implement Employment Equity

[’Revised Agreement

ORGANIZATION

Legal Mame of Organization

MEDICAGT INC.

Parent company is located outside Canada

Operating Name (if different from Legal Name of Organization)

Total number of employees in Canada

{Full-Time/Part-Time/Temporary)

e

QOrganization's North American Industry Classification System (NAICS) Code N
MEDICINAL @ BOTANICAL MANUF.

To find your organization's NAICS Code Number please
visit: hitp:/fwww.statcan.ge.ca/subjects-sujets/standard-
normefnaics-sclan/2002/naics-scian02k-eng.him

Official use only (if information above is incorrect)

Procurement Business Number

Total number of employees in Canada

Organization's NAICS Cuode No

HEAD OFFICE
Address (building number, street, suite, etc. City Province Postal Code
1020 ROUTE DE L'EGLISE, #6010 %) o GIV 3Ve

Telephone Number

418-658-9393

Fax Number

4186586699

EMPLOYMENT EQUITY CONTACT

Name (print) Title

ROBERGE JCANMNE SR DIREQTOR ADMINISTRATION & HR
Telephone Number E-mail Address

4 ROBERGEIR OLOoM

CERTIFICATION

The above-named organization:

12 weeks or more in Canada, AND

* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked

* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or confract issued under a

Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).
Hereby certifies its commitment fo implement or maintain employment equity on an on-going basis, beyond the period of the procurement

instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

contract on behalf of the organization.

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a

Name (print}
ANDREW J. SHELDON

IDEWT AN

o CEC

Telephone Number
418~658-9363

E-mail Address
SCONARBMEDT

CARGO, COM

Signature

RETURN INSTRUCTIONS

IMPORTANT

« The originat copy of the signed Agreement to Implement Employment Equity form must be sent {o the Labour Program fax,
at: {(8189) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.ge.ca

ESDC LAB11686 (2013-10-009) E
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Eenployment and Sooial  Empled ot Dveloppement

Dovsiopent Canda - social Canads Medicago Inc. (Certificate # 10000036) Form 1
EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Period covered by AU DER®5619.08.30
Province Census Metropolitan Area
Permanent Permanent Total
full part- Temporary number of
time time
employees..
Geographic regions Ontario6 0 ] Montreal30 0 3
&
» Quebec274 ] 0 Toronto20 0 2
(INDICATE THE 274
NUMBER OF Total number of employees » Quebec2280 0 228
EMPLOYEES IN EACH in Canada 280
REGION). Hamilton20 0 2
Ont. minus20 CMAs 0 2
Q i RMRs430
C Minus S o 43
L
Total number of employees as of > 280
Canada

Canada

005374



Eenployerent and Soolgd
Brwwplopermnt Cunada

Esmgplod ot Dlveloppament
apehal Canads

Medicago Inc. (Certificate # 10000036)

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES

Full time / National
Reporting period 2017-02-02 to 2019-09-30

Form2 A

Occupational Category
Salary Range
Col. 1

r

Quarte Total

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Women Total Men Women Totat Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Management

Upper value: Less than $5,000

Lower value: Less than $5,000

MNP W

Middle management and other directors

Upper value: Less than $5,000

Lower value: Less than $5,000

Totai

Professionals

Upper value: Less than $5,000

Lower value: Less than $5,000

Total

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

. . = @@ @666 9

lm

4

3

2

1
 Total |

4

3

2

1
 Total |

4

3

2

Page 10of 3

1 114 42 72 1 1 2 2 12 6 6
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anada
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Eenployment and Sooial  Empled ot Dveloppement

e rate . soe s Medicago Inc. {Certificate # 10000036) Form 2 A
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2017-02-02 to 2019-09-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors

Upper value: Less than $5,000

Lower value: Less than $5,000

”fotai

Administrative and main office staff

Upper value: Less than $5,000

Lower value: Less than $5,000

'fetai

Clerical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

?‘etai

Skitled Manual Workers
Upper value: Less than $5,000

Lower value: Less than $5,000

1 9 1 8 1 1
- -« <« +« i . @ . | 1 i | |
Page 2 of 3 C&Xl ?
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Eunployment and Souisl - Emplol ot Dovalopperment Medicago Inc. (Certificate # 10000036) Form2 A

Brwwplopermnt Cunada sevedad Canady
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National

Reporting period 2017-02-02 to 2019-09-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women
Col. 1 Col. 2 Col. 6 Col. 13

I T S ) ) IS S S ) IS S NS BT B

Page 3 of 3 C&Xl ?
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Eanployment ar Sosial  Emplst st Divaloppamant Medicago Inc. {Certificate # 10000036) FEDERAL Form3 A

Brwwplopermnt Cunada sevedad Canady
CONTRACT PROGRANS: SALARY PROFILE
Full time / National
Reporting period 2017-62-02 to 2019-09-30
All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Less than $15,000 280

112 168 1 1 3 3 24 10| 14

Page 1 of 1 Canad%
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Form4 A

Medicago Inc. {Certificate # 10000036) FEDERAL

CONTRACT PROGRAMS: RECRUITMENTS
Full time / National
Reporting period 2017-02-02 to 2019-09-30

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Cot. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 5 2 3 1 1
Middle management and other 27 19 8 1 1
directors
Professionals 34 12 22 6 1 5
Semi-professional and technical 55 24 31 1 1 8 3 5
staff
Supervisors 2 1 1
Administrative and main office staff 8 1 7
Clerical staff 5 4 1
Skilled Manual Workers

1 1

Page 1 of 1
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Eenployerent and Soolgd
Brwwplopermnt Cunada

Esmgplod ot Dlveloppament
apehal Canads

Medicago Inc. (Certificate # 10000036)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Full time / National

Form5A

Promoted employees (employees promot®

ao 'i%n the occupational groups in which or to which they were last promoted.

Total number of employees promoted

Total number of promotions

[ T I ] —
I

Page 1 of 1

. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 11 Col. 12
Senior Management 3 1 2 1 1
Middle management and other 9 3 6
directors
Professionals 25 11 14 1 1
Semi-professional and technical 40 15 25 6 3 3
staff
Supervisors 2 2
Administrative and main office staff 7 7
Clerical staff 5 1 4

2

1

1

Canada

005380



Eenployerent and Soolgd
Brwwplopermnt Cunada

Esmgplod ot Dlveloppament
apehal Canads

Medicago Inc. (Certificate # 106000036) FEDERAL

CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Full time / National
Reporting period 2017-02-02 to 2019-09-30

Form g A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Cot. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 3 2 1 1 1
Middle management and other 8 3 5 2 1 1
directors
Professionals 20 8 12 4 3 1
Semi-professional and technical 29 10 19 5 1 4
staff
Administrative and main office staff 2 2
Clerical staff 4 3 1 1 1
Skilled Manual Workers

1 1
Total number of employees whose 67 41 13 7
employment was ferminated

Page 1 of 1
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information Manag t System - Medicago Inc.
Default Workforce Analysis System - Summary Report
Date: 2019-08.30
Women
Women

Empl Equity O ional Group All employees Rep itity Differ
# # % % # %
#1: Senior Management 4 4 444% 76% 2 2z
02: Middle and other dil 48 21 43.8% 39.4 % it} 2
03: Professionals 70 42 60.0% 49.4 % 35 7
04: Semi-professional and technical staff 114 72 3.2 % 51.2% 58 14
05: Supervisors 4 1 25.0% 53.4 % 2 P
" ' : o
47: Administrative and Senior Clerical Staff 14 13 Y2.8% &t9% 11 2
10 : Office staff 32 7 58.3 % 59.6% 7 [
12; Skilled Manual Workers 4 8 889 % 125% 1 7

Total 280 68 600% 48.6 % 135 33

The total does not necessanly egqual the sum of the components due o rounding.

2019-11-068

Page 1of 6
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information Manag t System - Medicago Inc.
Default Workforce Analysis System - Summary Report
Date: 2019-08.30
Aboriginal
Aboriginat
Employment Equity Occupational Group All employees Repr § Avaitability Differ
# # % % E s
01: Senior Management k] 5] 0.0% 3.2% a a

02: Middle and other direct 4 o 00% - 27% 5
83: Professionals 70 9 0.0% 1.6% 1 &\\\\\%
04: Semi-professional and technical staff 114 1 05% 1.5 % 2 &\\\\\%

05: Supervisors 4 a DA% 24% 0
07: Administrative and Senior Clerical Staff 14 9 D% 15% 0 ¢
10 : Office staff 12 1) 0.6% 21% 0 ]
12: Skilled Manual Workers g 1] 0.0% 16% a 4]

Total 280 1 0.4 % 1.8% 4 &\\\\\%

The total does not necessarily equat the sum of the components due to rounding.

Page 2 of 6 ied
20194108 Canada
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sipchind Sanadty
Workplace Equity Information Manag t System - Medicago Inc.
Default Workforce Analysis System - Summary Report
Date: 2019-08.30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group

Al employees RepresentationAvailability Differ
# # % % ¥ %

01: Senior Management 9 o 9.0% 11.5% 1 m
02: Middle and other dil 48 t 21% 176% 8 &\\\\\%
$3: Professionals it & 114 % 30.9% 22 &\\\\\%
04: Semi-professional and technical staff 114 12 10.8 % 11.5% 13 &\\\\\&
05: Supervisors 4 o 0.0% 27% 3 0
07: Administrative and Senior Clerical Staff 14 4] 9.0 % 32% 0 ¢
10 : Office staff 12 2 18.7% 3.68% ] Z
12: Skilled Manual Workers 9 t 111 % 38% a 1
Total 280 24 88 % 1683 %

The total does not necessarily equat the sum of the components due to rounding.

2019-11-068

Page 3of 6
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M t System - Medi

4 Y

» inc.

Default Workforce Analysis System - Summary Report
Date: 2019-09-30

Persons with disabilities

Persons with disabilities
Employment Equity Occupational Group Al employees RepresentationAvailability Differ
# # % % E s

01/02 : Executives 57 1 18% 5.0% 3 &\\\\\&
03: Professionals 70 0 0.0% 8.9% 6 &\\\\\&
04: Semi-professional and technical staff 14 2 18% 76% 9&\\\\\%
05: Supervisors 4 o 00%  27.5% 1 &\\\\\&
07: Administrative and Senor Clerical Staff 14 a 00%  10.0% 1 &\\\\\\%
10 : Office staff 12 9 0.0% 9.3% 1 &\\\\\&
12: Skilled Manual Workers 9 o 00%  103% 1 &\\\\\%

Total 280 3 1.1 % 8.0 % 22 &\\\\%

The total does nof necessarily equat the sum of the components dus to rounding.

Page 4 of 6 ful
20194108 Canada
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information Management System - Medicago Inc.

Default Workforce Analysis System - Summary Report
Date: 2019-09-30

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National

02: Middie management and other directors EEOG National

03: Professionals CNP National

04: Semi-professional and technical staff CNP Provincial

05: Supervisors EEQOG CMA

07: Administrative and Senior Clerical Staff EEQG CMA

10 : Office staff EEOG CMA

12: Skilled Manual Workers EEOG CMA

Page 50f 6 ied
20194108 Canada
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information Management System - Medicago Inc.

Default Workforce Analysis System - Summary Report

Default Data for Workforce Analysis - Persons with Disabilities
Employment Equity Occupational Group

01/02 : Executives

3. : Professionals
4.: Semi-professional and technical staff 05 :

Supervisors
07: Administrative and Senior Clerical Staff 10:
Clerical Staff

12: Skilled Manual Workers

2019-11-068

Date: 2019-09-30

Perform an analysis by

CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME

Page 6 of 6

Place of recruitment

National
National
National
National
National
Mational
National

Canada

005387



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Medicago Inc.

2019-11-07 |

Data from Eirst/Previous Worklorce Analysis
02 02

Data from Subseguent/Current Workforce Analysis
2019

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

oo oo ol B o D o8 D ba

2011 National Houschold Survey 2016 Census

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Medicago Inc. |

2019-11-07

Data from Eirst/Previous Worklorce Analysis
02

02

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 7 0
02  |Middle & Other Managers 29 0
03 |Professionals 57 0
04 {Semi-Professionals & Technicians 86 1
05 |Supervisors 2 0
06  |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 8 0
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 12 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilied Manual Workers 8 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 209 1
2011 National Household Survey 2016 Census

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Medicago Inc.

2019-11-07 |

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
--

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals

04 {Semi-Professionals & Technicians 86
05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 {Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilied Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

—

Total 209
2011 National Household Survey 2016 Census

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Medicago Inc. |

2019-11-07

Data from Eirst/Previous Worklorce Analysis
02

02

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

Employment Equity Occupational Group (EEOG)

01/02 Managers 36 0
03 {Professionals 57 0
04  |Semi-Professionals & Technicians 86 2
05 |Supervisors 2 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 8 0
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 12 0
11 |Intermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 8 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 209 2|

2012 Canadian Survey on Disability

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

2017 Canadian Survey on Disability

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Medicago Inc.
2019-11-07

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employvees
Hired Promoted Terminated

Table 1: Women

Eull-time / National | Part-time / National

Table 5: Women

Full-time / National | Part-time | National

Table 9: Women

Full-tinte / National | Part-time / National

Employment Equity Occupational Group
(EEOG)

01]Senior Managers
02 {Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06]Supervisors: Crafts & Trades
07]Administrative & Senior Clerical Personnel
081Skilled Sales & Service Personnel

09 {Skitled Crafts & Trades Workers

16 {Clerical Personnel

11 {intermediate Sales & Service Personnel

12 {Semi-Skilled Manual Workers

13 {Other Sales & Service Personnel

14 {Other Manual Workers

Total

o o o 3 D
> > D D D D

=
T e e T e
&

0
0
-
0
0
4
0
1
0
0

LD O b D D - DD

28 e L B L) £ 5 On o5 b

i o D & o D D
il O D D DD D D

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Medicago Inc.
2019-11-07

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employvees
Hired Promoted Terminated

Table 2: Aborisinal Peoples

Eull-time / National | Part-time / National

Amigmz Aboriginal

‘Table 6: Aboriginal Peoples

Full-time / National | Part-time | National

Aboriginal AMrigEm:i
k:myiwws Peoples ﬁm;ﬂwm
Promoted Promoted Promoted i"mﬂmtea

‘Table 10: Aboriginal Peoples

Full-tinte / National | Part-time / National

Employment Equity Occupational Group
(EEOG)

---- ----
01 |Senior Managers 5 0 0 0
02 {Middle & Other Managers 27 0 0 0
03 {Professionals 34 0 25 0 0
041Semi-Professionals & Technicians 55 0 40 0 0
05 {Supervisors 2 0 2 0 0
06 {Supervisors: Crafts & Trades 0 0 0 0 0

]

07]Administrative & Senior Clerical Personnel 8
081Skilled Sales & Service Personnel 0
09 {Skitled Crafts & Trades Workers 0
16 {Clerical Personnel 5
11 {intermediate Sales & Service Personnel 0
i
0
0

=
=

12 {Semi-Skilled Manual Workers
13 {Other Sales & Service Personnel
14 {Other Manual Workers

Total 137

Sl @ D D o D D
Sl DO O D O D
@i o D & o D D
ol o D o o DD
il O D D DD D D

Page 6 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Medicago Inc.
2019-11-07

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employvees
Hired Promoted Terminated

3 d d d J k3 J 3 3 N d 4
‘Table 3: Persons with Disabilities Table 7: Persons with Disabilities ‘Table 11: Persons with Disabilities

Eull-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National
Al Al

Al Persons with All Persons with Al Persons with Persons with Al
Emplovees | Disabilities | Emplovers Disabilities Emplovees | Disabilities | Emplovees | Disabilities
Hired Hired Hired Promoted Terminated | Terminated | Terminated | Terminated

|4 | ¢ | & | 8

Employment Equity Occupational Group
(EEOG)

01 |Senior Managers 1 1 0 3 0 0
02 {Middle & Other Managers 27 0 0 0 8 0 0
03 {Professionals 34 0 0 0 20 0 0
041Semi-Professionals & Technicians 55 i 0 0 29 0 0
05 {Supervisors 2 0 0 0 0 0 0
06 {Supervisors: Crafts & Trades 0 0 0 0 0 0

-
<

=
=
=

07]Administrative & Senior Clerical Personnel 8
081Skilled Sales & Service Personnel 0
09 {Skitled Crafts & Trades Workers 0
16 {Clerical Personnel 5
11 {intermediate Sales & Service Personnel 0
12 {Semi-Skilled Manual Workers i
13 {Other Sales & Service Personnel 0
14 {Other Manual Workers 0
Total 137

B iOD O D D O D D
mafis DO O D O D
@i o D & o D D
ol o D o o DD
il O D D DD D D

Page 7 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Medicago Inc.
2019-11-07

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employvees
Hired Promoted Terminated

N N 4 J J $ 4 ¢
Table 4: Members of Visible Minorities

Eull-time / National | Part-time / National

Employment Equity Occupational Group
(EEOG)

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers
Middic & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafls & Trades

Administrative & Senior Clerical Personnel

Skilled Sales & Service Personnel
Skitled Crafts & Trades Workers
Clerical Personnel

intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

W DTS B 0D G ED D

s e

o o o D O

oo

=

=

@i o D & o D D

nids O O O e D D

~1EED o S D G B D

Page § of 38

005395

il O D D DD D D



Federal Contractors Program Achievement Report

Part 3: Goals
Medicago Inc.
2019-11-07
Data for First/ Previous Goals
A B ¢ b E ¥ G H 1 3 K MNP Ty g R Ty Ty v
From HowE i H
From From Data From - P From From . i
N . I ek ata . - cquivale . (F 2 - . 3 . M+ Oy (C
Dala sources; Workforee | Workforce ! Data Entey! Cx E x 3 {Analysis & I.,)ﬁ P oioxHx3 Fl o Equivalent KxbLx3 (F x. ) TP iData Entryi Workforee Workforee K+ ( M ‘ yie :
. s ; ) Entry o H PoR+EM . + ¥y
Analysis | Analysis Waorkfor 7 { Analysis | Analysis
Analysis
i 4 4 4 1 4 ¢ 4 4 3 { 4 1 1 4 4 4 J 13
Table 1: Women
_ First/Previous Short-term Loals
All Emplovees Women

. Grawth (New Positions) Ynmw{ﬂ@mmﬂ‘&mm 5
MMM | Pem f | e | e Projected
mm S | | s [ [V |, [Pl T | Moot
2097-62-02 20176282 2087 2026

mm % % mmmmmm

Employment Equity
Oceupational Group (EEOG)

OF {Senior Managers 7 & Yo 37.8% (} (J 2 6.0% 27.4% 4] 4] 28.6% 28.6%
02 {Middie & Other Managers 29 18.3% 20.8% 0 0 19 0.0% G ~S (? IRO% 8 8 63.5% 63.5%
03 {Professionals 37 7% ] 31.5% & 0 33 0.0% ] -8 [ 44.4% 8 : 57.9% 57.9%
04 1 Semi-Professionals & Tech 86 Q9% 0 29.0% 0 0 59 0.0% 0 -13 4 53.1% 13 13 GR.6%% HEH%
035 {Supervisors 2 26.0% {0 0% 1] 4] ¢ 0.0% 1] i 0 52.6% -1 -1 041% 0.0%
06 {Supervisors: Crafts & Trades 0 (0% & 0.0% ¢ @ 0 0.0% o 0 i 0.0% 0 & #DEva! #DIVAY
07 {Administrative & 8r Clerical 8 20.5% 18.2% O 0 8 0.0% & -2 4 §0.9% 2 2 100.4% 100.0%
08 {Skilled Sales & Service 0 0.0% 0 0 0 0.0% o 0 [ (.09 0 O V0! FDIVAR
09 1Skitled Crafis & Trades 0 0.0% 3.0% 0 0 0 0.0% & O ] 0.0% 0 0 HDIEVIO! HDIVAE
10 {Clerical Personnel 12 0.0% 4] 33.3% 0 0 7 0.0% 4] 0 {} H1.a% 4] 0 38.3% S8.3%
11 {intermediate Sales & Service 0 0.0% 0. él*/u [\ [\ 0 0.0% ] 0 & 0.0% 0 0 #DIVAO! H#DIVAGE
12 {Semi-Skilled Manual 8 4.0% { ('J 8 0.0% B =7 4 132% 7 7 100.0% 100.0%
13 {Other Sales & Service 0 0.0% 0 0 0 0.0% i} 0 4 0.0% 0 o #DIVIO! #DIViA
14 {Other Manual Workers 0 0.0% U.ﬁ‘! % & 0 0 0.0% i 0 0.0% 0 0 H#DIVA! #DIVIO!
Total 204 10.2% 27.4% 0 { 136 0.0% ¢ =36 47 9% 36 36 65, 1% 63.1%

Previous number of emplovees from Workforce Analysis)’™ = 1y x 100,
+ Terminated parl-time employees from Flow Data Analysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of employees from Current

T Caleulated by using the following formula: ({Current number of emplovees from Workforce Analysi
Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analys
Workforee Analysis) = 2) x 100,

‘Table 2: Women
01 |Senior Managers El (LO €4
02 {Middie & Other Managers 0 0.0 {1 {LQ
03 {Professionals U [iA1] U 0.01
04 |Semi-Professionals & Tech & [£31] 0 0o
03 {Supervisors 0 0.0 1 40
06 |Supervisors: Crafts & Trades 0 0.0 0 a0
07 {Administrative & Sr Clerical 4 0.0 0 0o
08 {Skifled Sales & Service g i} 0 00
09 1 Skilled Crafts & Trades 0 0.0 0 0o
10 {Clerical Personnel 0 0.0 a 00
11 {Infermediate Sales & Service g 0.0 a 0o
12| Semi-Skilled Manual 0 .40 0 00
13 |Other Sales & Service 0 0.0 0 0o 005396
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Medicago Inc.
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14 Other Manual Workers ] 0 0 I
Total

005397
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Federal Contractors Program Achievement Report

Part 3: Goals
Medicago Inc.
2019-11-07

Data for First/Previous Goals

Fram Flow!
From From Data ¢
Workforce | Workforee i Data Entey! C x E x 3 [ Analysis &
Analysis ,»\natysi; Workfor
Analysis :

From From
Workforee :Workforee
Analysis 1 Analysis

From

Pata

M0y (C
Entry :

. iEquivalent
© +F}y

Data sources: wH

CxHx3 F+l

Al Emplovees ' Ahoriginal Peoples

CraniniNew Positony Ynmw{ﬂmmﬂ‘&mm

m- e i e

¥¥¥’f«¥¥¥’i‘

Seaes
ﬁm &m

mm % % mmmmmm %

Employment Equity
Oceupational Group (EEOG)

OF {Senior Managers X 37.8% (} (J () 6.0% 4] 4] 0.0% 0.0%
02 | Middie & Other Managers 29 18.3% 20.8% 0 Q 0 0.0% G 3 K’? -1 -1 0.0% 0.0%
03 |Professionals 37 7% i} 31.5% 1] 4] 4] 0.0% 1] i 0 -1 -1 0.40% 0.0%
04 | Semi-Professionals & Tech 86 Q9% 0 29.6% 1] Q 1 0.0% 4] H e -1 -1 1.2% 1.2%
035 {Supervisars 2 26.0% ] {.0% i 0 0 0.0% & & O 0 0 415 0.0%
06 {Supervisors: Crafts & Trades 0 (0% & 0.0% ¢ @ 0 0.0% o 0 i 0 & #DEva! #DIVAY
07 {Administrative & 8r Clerical 8 20.5% 18.2% & & 4] 0.0% 3] 0 0 0.7% 0 4] 0.0% 0.0%
08 {Skilled Sales & Service 0 0.0% 1] 1] 0 0.0% 4 1] {1 0.40% 4] 1] HDIVAQ! #DIVAR
09 |Skilled Crafis & Trades 0 0.0% 0.0% 0 O ¥ 0.0% 1] O 0 0.0% 4] O #DIVIO! HDIVAE
10 {Clerical Personnel 12 0.0% 1] 33.3% 0 4] &) 0.0% 4] 0 {} 0.6% 4] G B0% 0.40%
11 {Intermediate Sales & Service 0 0.0% 0. €l*ay O O 4] 0.0% 4] 0 0 0.0% 4] 0 #DEVIG! HDIVIOL
12 |Semi-Skilled Manual 8 4.0% 1] 4] G (3.0% 0 4] 0 (1.8% 0 5 0.0% 0.0%
13 {Other Sales & Service 0 0.0% 4] Q 0 0.0% 1] 0 0 0.0% 4] 0 #DIVO! H#DIVA
14 {Other Manual Workers 4] 0.0% U.f,“r“ @ 4 4] 5] 0.0% & 4] 0.0% O 4] 2DV H#DIVAOT
Total 209 10.29% 27.4% 0 ¢ 1 0.0% ¢ 2 1.0% -2 -2 0.5% {18%

Previous number of emplovees from Workforce Analysis)’™ = 1y x 100,
+ Terminated parl-time employees from Flow Data Analysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of employees from Current

T Caleulated by using the following formula: ({Current number of emplovees from Workforce Analysi
Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analys
Workforee Analysis) = 2) x 100,

‘Iable 4: Aboriginal Peoples

Comments
. %

01 |Senior Managers i a €4

02 {Middie & Other Managers 0 4.8 i {A,Q
03 {Professionals U 0n 1 .01
04 |Semi-Professionals & Tech & 0.0 i 0o
03 {Supervisors 0 00 0 40
06 |Supervisors: Crafts & Trades 0 0.0 0 au
07 {Administrative & Sr Clerical 4 0a 0 0o
08 {Skifled Sales & Servies g 0y 0 o0
09 1 Skilled Crafts & Trades 0 a0 4 0o
10 {Clerical Personnel 0 00 a 00
11 {Infermediate Sales & Service g 00 a 0o
12| Semi-Skilled Manual 0 0o 0 00
13 |Other Sales & Service 0 0.0 0 0o 005398

Page Fl of 38



Federal Contractors Program Achievement Report
Part 3: Goals

Medicago Inc.

2019-11-07
14 [Other Manual Workers . |
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005399
Page 12 of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Medicago Inc.
2019-11-07
Data for First/ Previous Goals
A B ¢ b E ¥ G H 1 3 K MNP Ty g R Ty Ty v
From HowE i i
From From Data From - P From From . i
_— . S oot EE . . cquivale . (F 2 - . . . M+ Oy (C
Dala sources; Workforee | Workforce ! Data Entey! Cx E x 3 {Analysis & l.,)ﬁ P oioxHx3 Fl o Fquivalent KxbLx3 (F x. S PP iData Entry Workforce fWorkforee K+ ( M ‘ 1 (C :
¥ ; ) Entry wH PoReM . +Fy
Analysis | Analysis Waorkfor { Analysis | Analysis
Analysis
i 4 4 4 1 4 4 4 4 3 { 4 1 1 4 4 4 J 13
Table 5: Persons with Disabilities
_ First/Previous Short-term Loals
All Emplovees Persons with Disabilities

CrowitiNen s Ynmw{ﬂmmﬂ‘&mm
s

. s o [y o) o e

Seaes
ﬁm &m

mm % % mmmmmm %

Employment Equity
Oceupational Group (EEOG)

01412 Managers ab l 35% 0 (J U 0.0% 2 4.3% -2 -2 0% 0.0%
03 |Professionals 57 71% 0 Q 0 0.0% G 2 (t 3.8% -2 “2 0.0% 0.0%
04 {Semi-Professionals & Tech 86 9.9% 29.0% i O 2 0.0% B 2 0 4.6% <2 -2 2.3% 2.3%
05 {Supervisors 2 26.0% 4] 0.0% O 0 0 0.0% & 0 i 13.9% 0 0 0.0% L.01%
06 {Supervisors: Crafls & Trades 4] (.0% {0 i1.0% 1] 4] 4] 0.0% 1] 4] 0 0.0% 0 4] HDIEVO! EDIVIOL
07 | Administrative & Sr Clerical 8 20.5% (4] 15.2% 4] Q 4] 0.0% 4] 4] {4 34% ¢ O 0.0% 0.0%
08 |Skifled Sales & Service 4 0.0% {1.0% & 0 ¢ 0.0% ] G ¢ 0.0% 0 G #DIVi HVIQL
09 {Skilled Crafts & Trades 1] 0405 1] 1] 0 0.0% & 1] i (.09 0 O HDIVA #DIVAY
10 {Clerical Personnel i2 0.0% 0 0 0 0.0% & | ] T% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service i} 0.0% 1] 1] 0 0.0% 4 1] 0 0.0 4] 4] HDIVIO! HDIVAY
12 | Send-Skifled Muanual 8 4.0% & & [} 0.0% & O Y 4.8% 0 & 0.0 {.0%
13 {Other Sales & Service 4] 0.0% & 0 4 0.0% 4 5 4 (.0% 0 4] HDIVA #DIVAOE
14 1Other Manual Workers 0 0.0% 0 0 0 0.0% & 0 0.0% i 0 HDIVA! #DIVAY

Total 209 10.2% i i p 0.0% 1] 7 4.5% -7 -7 141G 1.0%,

T Caleulated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce 5\:1al}f$is)i " 1% 106
Calenlated by using the following fornmla: (Terminated full-time emplovees from Flow Data Analysis + Terminated part-time emplovees from Flow Data Analysis) + ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysisy+ 2) x 100,

Table 6: Persons with Disabilities

Comments

01702
03 {Professionals
04 {Semi-Professionals & Tech
03 {Supervisors
06 |Supervisors: Crafts & Trades
07 | Admimstrative & Sr Clerical
08 |Skilled Sales & Service
09 1Skilled Crafts & Trades
10 {Clerieal Personnel
11 {Intermediate Sales & Service
12 {Semi-Skilled Manual
13 |Other Sales & Service
14 {Other Manual Workers

Toul B OE aE O o 005400

Page 13 of 38
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Federal Contractors Program Achievement Report

Part 3: Goals
Medicago Inc.
2019-11-07
Data for First/ Previous Goals
A B ¢ b E ¥ G H 1 3 K MNP Ty g R Ty Ty v
From HowE i i
From From Data From - P From From . i
_— . S oot EE . . cquivale . (F 2 - . . . M+ Oy (C
Dala sources; Workforee | Workforce ! Data Entey! Cx E x 3 {Analysis & l.,)ﬁ P oioxHx3 Fl o Fquivalent KxbLx3 (F x. S PP iData Entry Workforce fWorkforee K+ ( M ‘ 1 (C :
R L+ N ) Entry whH PoR+EM . +Fy
Analysis | Analysis Waorkfor 7 { Analysis | Analysis
Analysis H i
i 4 4 4 1 4 ¢ 4 4 3 { 4 1 1 4 4 4 J 13
‘Fable 7: Members of Visible Minorities
_ First/Previous Short-term Loals
All Emplovees Members of Visible Minorities

. et (e B Ynmw{ﬂmmﬂ‘&mm . S xom Gl
MM _%B Provent mw
YAy MDD — Astl mw} my-&mam ¥¥¥¥«¥¥¥’5‘ L., (Treenitap wmnﬁmus
““ L Availabiity Rt Voirs
ﬁmﬁ &m

mm % % mmmmm

Employment Equity
Oceupational Group (EEOG)

OF {Senior Managers 7 & Yo 37.8% U (J 1 6.0% 10.1% 4] 0 1-3.3% 14 3%
02 {Middle & Other Managers 29 18.3% 20.8% & 0 I 0.0% G 3 (t 15.0% -3 -3 34% 3.4%
03 |Professionals 37 T A% i} 31.5% 1] 4] 6 0.0% 1] i1 0 29.4% ~11 <11 10.5% 10.5%
04 | Semi-Professionals & Tech 86 Q9% 0 29.0% 1] 4] 1o 0.4% 0 -2 e 9.4% 2 2 11.6% F1L.6%%
035 {Supervisars 2 26.0% ] {.0% i 0 0 0.0% & & O 2.3% 0 0 415 0.0%
06 {Supervisors: Crafts & Trades 0 (0% & 0.0% ¢ @ 0 0.0% o 0 i 0.0% 0 & #DEva! #DIVAY
07 {Administrative & 8r Clerical 8 20.5% 18.2% i 0 0 0.0% & O ¢ 1.5% 0 4] 0.4 0.0%
08 {Skilled Sales & Service 1] 0405 1] 0 0 0.0% 4 1] i (.09 0 O HDIVA #DIVAY
09 |Skilled Crafis & Trades 0 0.0% 0.0% 0 0 0 0.0% 1] O ] 0.0% 4] 0 #DIViO #DIVAE
10 {Clerical Personnel 12 0.0% 1] 33.3% 0 4] 3 0.0% 4] -3 0 20% 3 3 25.0% 23.40%
11 | Intermediare Sales & Service 0 0.0% {3, El*ay & & [} 0.0% & O Y Q0% 0 & #DIVAO! H#DIVAGE
12 |Semi-Skilled Manual 8 4.0% 1] 4] 1 0.0% 0 -1 4 2.3% I i 12.5% 12.5%
13 {Other Sales & Service 0 0.0% 0 0 0 0.0% & 0 0 0.0% 4] 0 #DIVO! H#DIVA
14 {Other Manual Workers 4] 0.0% U.f,“r“ o 4] 1] i 0.0% 1] 1] 0.0% 0 1] HDIEVAO! H#DIVO!
Total 209 10.29% 27.4% 0 ¢ 22 0.0% ¢ Q 14.0% -9 & 10.5% H1L8%

Previous number of emplovees from Workforce Analysis)’™ = 1y x 100,
+ Terminated parl-time employees from Flow Data Analysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of employees from Current

T Caleulated by using the following formula: ({Current number of emplovees from Workforce Analysi
Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analys
Workforee Analysis) = 2) x 100,

‘Table 8: Members of Visible Minorities

Members of Visibie Mimﬁt&s
Comments
. %

01 |Senior Managers i a €4

02 {Middie & Other Managers 0 4.8 4 {A,Q
03 {Professionals - 0n 13 .01
04 |Semi-Professionals & Tech & 0.0 8 0o
03 {Supervisors 0 00 0 40
06 |Supervisors: Crafts & Trades 0 0.0 0 au
07 {Administrative & Sr Clerical 4 0a 0 0o
08 {Skifled Sales & Servies g 0y 0 o0
09 1 Skilled Crafts & Trades 0 a0 4 0o
10 {Clerical Personnel 0 00 a 00
11 {Infermediate Sales & Service g 00 a 0o
12| Semi-Skilled Manual 0 0o 0 00
13 |Other Sales & Service 0 0.0 0 0o 005402
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2019-11-07
14 JoerManval Workers | 0] 00] 0 »
Total L L
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Federal Contractors Program Achievement Report

Part 3: Goals
Medicago Inc.
2019-11-07
Data for Subsequent/Current Gonls
A B ¢ b E ¥ G H 1 3 K MNP Ty g R Ty Ty v
From HowE i H
From From Data From - P From From . i
_— . S oot EE . . cquivale . (F 2 - . . . M+ Oy (C
Dala sources; Workforee | Workforce ! Data Entey! Cx E x 3 {Analysis & I.,)ﬁ P oioxHx3 Fl o Equivalent KxbLx3 (F x. ) TP iData Entryi Workforee Workforee K+ ( M ‘ yie :
. s ; ) Entry o H PoR+EM . + ¥y
Analysis | Analysis Waorkfor 7 { Analysis | Analysis
Analysis
i 4 4 4 1 4 4 4 4 3 { 4 1 1 4 4 4 J 4
Table 9: Women
_ Subsequent/furrent Shorbterm Gonls
All Emplovees Women

Grawth (New ) Ynmw{ﬂmmﬂ‘&mm =
Hires _&w 0

SIS B B B i O o e

Seaes
ﬁm &m
zul‘huqntn ------ - w2

mm % % mmmm

Employment Equity
Oceupational Group (EEOG)

OF {Senior Managers 37.8% U (J 4 6.0% 27.6% 2 2 44.4% 44.4%
02 {Middie & Other Managers 48 18.3% 20.8% 0 0 21 0.0% G ~2 (t 39.4% 2 2 43.8% 43.8%
03 {Professionals 70 7.1% 31.5% 0 0 2 0.0% ] -7 [ 49.4% 7 7 B 60.0%
04 1 Semi-Professionals & Tech 114 9.9% 0 4] 72 0.0% 0 -14 4 $1.2% 14 14 63.2% 63.2%
035 {Supervisors 4 26.0% {0 0% 1] 4] 1 0.0% 1] i 0 334% -1 -1 A% 250%
06 {Supervisors: Crafts & Trades 0 (0% & 0.0% ¢ @ 0 0.0% o 0 i 0.0% 0 & #DEva! #DIVAY
07 | Administrative & 8r Clerical 14 20.5% 18.2% O Y 13 0.0% ] -2 4 §0.9% 2 2 92.9% 92.9%
08 {Skilled Sales & Service 0 0.0% 0 0 0 0.0% o 0 [ 0.00% 0 O V0! FDIVAR
09 1Skitled Crafis & Trades 0 0.0% 3.0% 0 0 0 0.0% & 0 @ 0.0% 4 0 HDIEVIO! FDIV/GE
10 {Clerical Personnel 12 0.0% ] 33.3% 0 0 7 0.0% G 0 0 39.6% 4] 0 58.3% S8.3%
11 {intermediate Sales & Service 0 0.0% 0. 0*/» [\ [\ 0 0.0% ] 0 & 0.0% 0 0 HDIVI! HFDIVIO
12 {Semi-Skilled Manual 9 4.0% { ('J 8 0.0% B -7 4 12.3% 7 7 B8 9% 88.9%
13 {Other Sales & Service 0 0.0% 0 0 0 0.0% ] 0 4 0.0% 0 o #DIVIO! #DIViA
14 {Oiher Manual Workers 0 0.0% U.f,“r“ G 4 0 i 0.0% i 0 0.0% 0 0 H#DIVA! #DIVIO!
Total 280 10.29% 27.4% 0 [ 168 0.0% ¢ -168 (41% 168 168 60.0% OiL%

Previous number of emplovees from Workforce Analysis)’™ = 1y x 100,
+ Terminated parl-time employees from Flow Data Analysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of employees from Current

T Caleulated by using the following formula: ({Current number of emplovees from Workforce Analysi

Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analys
Workforee Analysis) = 2) x 100,

Table 1: W

Momen

€ omments

Senior Managers
02 {Middie & Other Managers
3 Professionals

{4 1 Semi-Professionals & Tech
03 {Supervisors

06 {Supervisors: Crafts & Trad
07 {Administrative & 8r Clerical
08 |Skilled Sales & Service

09 |Skitled Crafis & Trades

10 {Clerical Personne]

11 {Intermediate Sales & Service
12 {Semi-Skilled Manual

13 |Other Sales & Service

005404
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Medicago Inc.

2019-11-07
14 [Other Manual Workers _ ; . .
Total

005405
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Federal Contractors Program Achievement Report

Part 3: Goals
Medicago Inc.
2019-11-07

Data for Subsequent/Current Gonls

Fram Flow!
From From Data ¢
Workforce | Workforee i Data Entey! C x E x 3 [ Analysis &
Analysis ,»\natysi; Workfor
Analysis :

From From
Workforee :Workforee
Analysis 1 Analysis

From

Pata

M0y (C
Entry :

. iEquivalent
© +F}y

Data sources: wH

CxHx3 F+l

Subseq m&é‘&‘&rx@t %‘aa@xt term M
All Emplovees Ahoriginal Peoples

CraniniNew Positony Ynmw{ﬂmmﬂ‘&mm

s
) O O i e

Employment Equity
Oceupational Group (EEOG)

m“k@ L vy oy

Seaes
ﬁm &m
zul‘huqntn ------ - w2

mm % % mmmm m %

OF {Senior Managers 37.8% (} (J () 6.0% % 2% 4] 4] 0.0% 0.0%
02 | Middie & Other Managers 48 18.3% 20.8% 0 Q 0 0.0% G 3 3‘?% -1 -1 0.0% 0.0%
03 |Professionals 70 7% 31.5% 1] 4] 4] 0.0% 1] i 1.6% -1 -1 0.40% 0.0%
04 | Semi-Professionals & Tech 1i4 9.9% 1] 0 1 0.0% 0 H 1L5% -1 -1 0.8% {£8%
035 {Supervisars 4 26.0% ] {.0% i 0 0 0.0% & G 24% 0 0 415 0.0%
06 {Supervisors: Crafts & Trades 0 (0% & 0.0% ¢ @ 0 0.0% o 0 0.00% 0 & #DEva! #DIVAY
07 {Administrative & 8r Clerical 14 20.5% 18.2% 1] 4] ¢ 0.0% ] 0 1.5% 0 4] 0.0% 0.0%
08 {Skilled Sales & Service 0 0.0% 1] 1] 0 0.0% 4 1] 0.40% 4] 1] HDIVAQ! #DIVAR
09 |Skilled Crafis & Trades 0 0.0% 0.0% 0 O ¥ 0.0% 1] O 0.0% 0 O #DIVIO! HDIVAE
10 {Clerical Personnel 12 0.0% 1] 33.3% 0 4] &) 0.0% 4] 0 2.1% 4] 4] B0% 0.40%
11 {Intermediate Sales & Service 0 0.0% 0. €l*ay O O 4] 0.0% 4] 0 0.0% 4] 0 #DEVIG! HDIVIOL
12 |Semi-Skilled Manual 9 4.0% 1] 4] G (3.0% 0 4] 1.6% 0 5 0.0% 0.0%
13 {Other Sales & Service 0 0.0% 4] Q 0 0.0% 1] 0 0.0% 4] 0 #DIVO! H#DIVA
14 {Other Manual Workers 4] 0.0% U.f,“r“ @ ) ) § (} ) & 4] 0.0% O 4] 2DV EDIV/OY
Total 280 10.29% 27.4% § 0.0% 1 i 0.3% {13%

T 1yx 100,
= {{ Total mumber of employees from Previous Workforee Analysis -+ Total number of emplovees from Current

T Caleulated by using the following formula: ({Current number of emplovees from Workforce Analysi
Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analys
Workforee Analysis) = 2) x 100,

Senior Managers {

02 {Middle & Other Managers 2
03 {Professionals 1.6
04 |Semi-Professionals & Tech i
05 {Supervisors a0
06 {Supervi “rafts & Trades 0.0
07 | Administrative & Sr Clerical 0.0
08 {Skilled Sales & Service 0.0
09 |Skifled Crafis & Trades 0.0
10 {Clerical Persomel 0.0
11 {Intermediate Sales & Service 0.0

2 {Semi-Skilled Manual 0.0
13 {Other Sales & Service 0.0 005406
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Federal Contractors Program Achievement Report

Part 3: Goals
Medicago Inc.
2019-11-07
Data for Subsequent/Current Gonls
A B ¢ b E ¥ G H 1 3 K MNP Ty g R Ty Ty v
From HowE i H
From From Data From - P From From . i
_— . S oot EE . . cquivale . (F 2 - . . . M+ Oy (C
Dala sources; Workforee | Workforce ! Data Entey! Cx E x 3 {Analysis & I.,)ﬁ P oioxHx3 Fl o Equivalent KxbLx3 (F x. ) TP iData Entryi Workforee Workforee K+ ( M ‘ yie :
. s ; ) Entry o H PoR+EM . + ¥y
Analysis | Analysis Waorkfor 7 { Analysis | Analysis
Analysis H i
i 4 4 4 1 4 4 4 4 3 { 4 1 1 4 4 4 J 13

‘Fable 13: Persons with Disabilities
_ Subsequent/furrent Shorbterm Gonls
All Emplovees Persons with Disabilities

- Grawth (New Positions) Ynmw{ﬂ@mmﬂ‘&mm -
MMM From - 1o e e
mm FE I Ll pe [ o | G, [Ton | R
26019-89-30 2019-69-30 2019 2022

mm % % mmmmm

Employment Equity
Oceupational Group (EEOG)

01412 Managers l 35% l 0.0% S.0% -2 -2 LK% i &%
03 |Professionals 0 T1% 0 0 0 8.0% G (’ 8.9% -6 s 40% {.6%
04 {Semi-Professionals & Tech 114 9.9% 29.0% 4] 1] 2 0.0% L] ? 7.6% -7 -7 1.8% 18%
05 {Supervisors 4 26.0% [ 0.0% 0 0 0 0.0% g i 27.5% -1 -1 0.0% {419
06 {Supervisors: Crafls & Trades 0 (.0% i {.0% i i 4 0.0% f 0 6.0% 0 0 HDIVA! HDIVIOE
07 | Administrative & Sr Clerical 4 20.5% 4 18.2% Q 4] 4] 0.0% 4] 1 100 B -1 0.0% 1.0%
08 |Skifled Sales & Service 4 0.0% {1.0% & 0 ¢ 0.0% ] G 0.0% 0 G #DIVi HVIQL
09 {Skilled Crafts & Trades o 0.0%% 1] 1] 0 (.0% 4] 4] 0.0% [ 1] HVA #DIVAY
10 {Clerical Personnel i2 0.0% 0 O 8] 8.0% 3] 1 9. 3% -1 -1 00% 049
11 |Intermediate Sales & Service 4] 0.0% 1] 0 0 0.0% 4 1] 0.0% 4] 4] HDIVIO! HDIVAY
12 {Semi-Skifled Manual 9 4.0% 4] & 8] Q0% 5] i 10.3% -1 -1 0409 {4%
13 |Other Sales & Service ] 0.0% 1] 4] G 0.0% 4] 4] (.0% 0 4] EDIVA #DIVAT
14 |Other Manual Workers 4] 0.0% 0 Q 4] 0.0% 1] 0.0% ] 0 #DIV/ H#DIVA

Total 288 10.2% ) § k 0.0% & -3 0.0% 3 3 1.1% 1.1%

T Caleulated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce 5\:1al}f$is)i " 1) x 106,

Calenlated by using the following fornmla: (Terminated full-time emplovees from Flow Data Analysis + Terminated part-time emplovees from Flow Data Analysis) + ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysisy+ 2) x 100,

‘Table 14: Persons with Disabilities

Comments

01702
03 {Professionals
04 {Semi-Professionals & Tech
03 {Supervisors
06 |Supervisors: Crafts & Trades
07 | Admimstrative & Sr Clerical
08 |Skilled Sales & Service
09 1Skilled Crafts & Trades
10 {Clerieal Personnel
11 {Intermediate Sales & Service
12 {Semi-Skilled Manual
13 |Other Sales & Service
14 {Other Manual Workers

Total

Managers

005408
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Federal Contractors Program Achievement Report

Part 3: Goals
Medicago Inc.
2019-11-07
Data for Subsequent/Current Gonls
A B ¢ b E ¥ G H 1 3 K MNP Ty g R Ty Ty v
From HowE i H
From From Data From - P From From . i
_— . S oot EE . . cquivale . (F 2 - . . . M+ Oy (C
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OF {Senior Managers 37.8% (} (J () 6.0% 11.5% -1 -1 0.0% 0.0%
02 | Middie & Other Managers 48 18.3% 20.8% & 0 I 0.0% G 7 17.6% <7 <7 2.1% 2.1%
03 |Professionals 70 7% 31.5% 1] 4] 8 0.0% 1] 14 30.9% ~14 -14 11.4% F1.4%
04 | Semi-Professionals & Tech 14 9.9% 1] 0 12 0.0% 0 1 11.5% -1 -1 10.53% H.5%
035 {Supervisars 4 26.0% ] {.0% i 0 0 0.0% & G 2% 0 0 415 0.0%
06 {Supervisors: Crafts & Trades 0 (0% & 0.0% ¢ @ 0 0.0% o 0 0.00% 0 & #DEva! #DIVAY
07 | Administrative & Sr Clerical 14 20.5% 18.2% G 4] ¢ 8.0% ] 0 32% 4] 0 04 4.0%
08 {Skilled Sales & Service 1] 0405 1] 1] 0 0.0% 4 1] (.09 0 1] HDIVAQ! #DIVAY
09 |Skilled Crafis & Trades 4] 0.0% 0.0% 0 O 0 0.0% i} 0 0.0% 4] 0 #DIVIO! HDIVAE
10 {Clerical Personnel 12 0.0% 1] 33.3% 0 4] 2 0.0% 4] -2 3.6% 2 2 16.7% 16.7%
11 | Intermediare Sales & Service 0 0.0% 0. El*/n & & [} 0.0% & O 3.9% 0 & #DIVAO! H#DIVAGE
12 |Semi-Skilled Manual 9 4.0% 1] 4] 1 (3.0% 4 -1 (.0% I i H.1% P
13 {Other Sales & Service 0 0.0% 4] Q 0 0.0% & 0 0.0% 4] 0 #DIVO! H#DIVA
14 {Other Manual Workers 4] 0.0% U.f,“r‘! @ ) ] § (} % & 1] 0.0% 0 1] HDIEVAO! #DIVIO!
Total 280 10.29% 27.4% ( 041% 24 24 R.6%% 8.6%

T 1yx 100,
= {{ Total mumber of employees from Previous Workforee Analysis -+ Total number of emplovees from Current

T Caleulated by using the following formula: ({Current number of emplovees from Workforce Analysi
Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analys
Workforee Analysis) = 2) x 100,

Senior Managers

02 {Middle & Other Managers

03 {Professionals

04 |Semi-Professionals & Tech

05 {Supervisors

06 {Supervi “rafts & Trades

07 | Administrative & Sr Clerical

08 {Skilled Sales & Service

09 |Skifled Crafis & Trades

10 {Clerical Persomel

11 {Intermediate Sales & Service
2 {Semi-Skilled Manual

13 {Other Sales & Service
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o7 |Administrative & 2017 8 g 1000 $09 6 20 1236
Senior Clericat 2019 14 138 92090 809 1 20 1148 8 7875 6 1 7 7i 1000 7 0 2 281000 2 0
og | Skilled Sales & 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
oo |Skilled Crafis & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 ] ] .0 .0 0 0 0.0 i 0 0.0 [ [ 0 i 0.0 0 [} 0 0 0.0 [ 0
10 {Clerical Personncl 2017 12 ! “{2 616 ! o 7
2019 12 75 3831 396 7 of 979 5 1 200 3 2 5 4 800 3 | 4 i 250 2 -1
1 Intermediate Sales & | 2017 ] ] {6 {6 [§] 4] .0
Service Personnel 2019 0 0 (.0 (.0 9 9 0.0 0 0 0.0 o 0 0 0 6.0 0 i o 0 0.0 I I}
13 | Semi-Skilled Manual | 2017 8 § 1000 132 i 71 7576
7 {Workers 2019 9 8 889l 123 i 7L 1 o 0.0 o 0 0 0 0.0 0 0 i E1000 I 0
{ { { { { { { ¥ i i 4
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o7 | Administrative & 2019 13 14 0 0.0 0.0 0.0 o 0.0 0.0 (m
Sentor Clerical 2422 13 14 4.0 0.0 0.8 Q4
~ {Service Personnel 2022 ] 0 0.0 0.0 0.0 0.0
* {Trades Workers 2022 0 0 0.0 0.0 0.0 0.0
2022 6 5 0.0 0.0 0.0 0.0
Service Personnel 207272 0 0 a.0 0.01 0.0 {10
1, | Semi-Skilled Mangal | 2019 0 0 0.0 0.0 0.0 01)
Workers 2022 0 0 0.0 0.0 0.0 0.0
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Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts
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1 Other Sales & Service | 2017 0 Q0 0.0 0.0 il il 4.0
" {Personnel 209 0 0 0.0 .0 & & 8.0 4 [} 0.0 O [H 0 0 {10 Y & { { [ER1] {4 ]
14 Other Mamuaal 27 0 0 {0 {0 1] 1] 0.0
Workers 2019 0 ] 0.0 0.0 0 0 0.0 0 0 0.0 0 G 0 ] .0 0 @ 0 1 0.4 0} ]
Fotal 2017 209 136 651 479 160 36 1358
2019 280 {3 60.0 .0 O 168 0.0 137 73 533 i 73 91 58 63.7 59 -1 67 41 61.2 44 -3
Data sources: ;;I‘a‘ ;ﬁ;j‘\“‘w & ;:5 N ?::;z\ & ;;j X f":&;\ Fobx 1005 Part 2 Goals | © ;ﬁ’; ¢ '(:,:: Fodx 100
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13 |Other Sales & Service zuw u 0 u.u

" {Personnel 2002 0 0 .4

Other Manual 2019 [ 0 0.0
4, .

Workers 24322 1] 4] .0

. 2019 13 31 814

Total
2022 1131 £31 814
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) 2017 7 i 0.0 29 O i 4.0
01 §Senior Managers . . : :
29 < ] 1] 32 0 0 8.0 3 ¢ 0.4 0 O 3 0 0 Q & 3 { [ER1] {4 ]
o Middle & Other 2m7 29 0 {0 22 i -1 0.0
" |Managers 2019 48 0 1.0 2.7 i -1 4.0 27 3 0.0 i -1 9 0 {303 ) 4] 8 { 0.0 i {
o o 2017 37 ] 0.0 12 i -1 0.0
3 | Professionals i - - -
2019 70 0 .0 1.6 ! -1 4.0 34 ¢ 0.0 1 =1 25 0 0.0 U ] 20 0 0.0 [ 0
04 Semi-Professionals & | 2017 86 i 1.2 1.9 2 -1 61.2
| Technicians 2019 P14 i 0.8 1.3 2 -1 52.6 33 4] 0.0 i -1 40 0 {10 0 0 29 0 0.0 0 0
cle . 2017 2 1] 1] 1.2 4] 1] 0.0
05 {Supervisors ; ;
219 4 0 [IXY] 2.4 0 0 0.0 2 ¢ 0.8 it {} 2 ] 0.0 [t 4] 0 0 0.0 O 1]
06 Supervisors: Crafis & | 2017 Q it 0.0 0.0 0 0 @.0
Trades 2019 4] 0 0.0 0.0 L] O 8.0 (3 [ 0.0 { { 0 0 L0 0 0 O 0 0.4 {4 [i]
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209 5 { {1 {1
(1 | Senior Managers 201 2 0.0 00 0 0
2022 5 () 0.0 0.0 0.0 (X4
0 Middle & Other 2019 28 0 3.0 0.0 0.8 .0
Managery 2022 28 i 2.7 2.7 L0
2019 39 1] 0.0 0.0 0.0 0.0
03 | Professionals e
2022 39 0 1.6 0.0 1.6 0.0
04 Semi-Professionals & | 2019 66 0 8.0 0.0 0.0 0
Technicians 2022 66 ] 1.5 0.0 1.8 4
. , 2019 4 0 0.0 0.0 0.0 04
03 | Supervisors - - -
2002 4 0 0.0 0.07 0.6 0.0
06 Supervisors: Crafts & | 2019 1] [f] 0.0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0 0.4
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Averigloat Peopie -
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mm e

07 Administrative & 2007 8 i 0.0 0.7 0 il 4.0
Senior Clerical 2019 14 [ 0.0 1.5 i [ 0.0 8 @ 0.0 i & 7 0 0 0 i 2 0 0.0 i 0

o Skillf’é Sales & 27 0 0 {0 {0 1] 1] 0.0
Service Personnel 2019 0 ] 00 00 0 0 4.0 [} o 0.0 [V 0 0 0 .0 0 @ 0 1 0.4 0} ]

go | Skilled Crafis & 2017 ) 0 0.0 0.0 0 O 0.0
Trades Workers 2019 ] ] .0 .0 0 0 0.0 i 0 0.0 {1 [ 0 i 0.0 0 [} 0 0 0.0 [ 0

10 | Clericat Personnel 2017 12 0 [iXi] 6 0 0 3.0
2019 12 ] 0.0 2.1 0 0 0.0 3 ] 0.0 0 0 5 0 i) 0 i 4 0 (%3] ¥ 0

1 Intermediate Sales & | 2017 ] ] {6 {6 [§] 4] .0
Service Personnel 2019 0 0 [iXi] [iXi] 0 0 .0 i ] 0.0 0 i il ] 0.0 0 i 0 0 0.0 0 ]

12 Semi-Skifled Manual | 2017 b 0 0.0 [Eh1 0 0 @0
~ | Workers 2019 9 0 0.0 1.6 0 0 0.0 1 @ 0.0 ¥ ¢ 0 0 0 0 i 1 [y (i) i 0

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

“"'-——-
0

o7 | Administrative & 2019 13 0 0.0 0.0 0.0 o 0.0 m‘:
~ {Senior Clericat 2002 13 0 0.0 0.0 0.0 0.0
T {Service Personnel 24122 G 0 0.0 0.0 00
* {Trades Workers 2022 0 0 4.0 ©.0 0.0 0.0
2022 6 9 ) o0 0.0 0.0
Service Personnel 2022 i 0 0.0 0.00 0.0 0.0

1, | Semi-Skilled Mangal | 2019 0 0 0.0 0.0 0.0 0.0 _
Workers 2022 0 0 0.0 0.0 0.0 0.0
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1 Other Sales & Service | 2017 0 Q0 0.0 0.0 il il 4.0
" {Personnel 2019 i [ 0.0 0.0 i [ 0.0 i @ 0.0 i & 0 0 0 0 i [} 0 0.0 i ]

14 Other Mamuaal 2417 0 0 {0 {0 4] 4] 0.0
Workers 2019 0 ] 0.0 0.0 [ 0 0.0 [ 0 0.0 0 [} ] 1] .0 0 @ 0 1 0.4 0} ]

Total 2017 209 1 0.3 1.6 3 -2 299
2019 280 i .3 .0 0 i 0.0 137 il 0.0 {1 it 91 i 0.0 0 [} 67 0 0.0 0 0
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% oo it DR

e e b oo |
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01& 2
%;& Managers :
02 29 57 1 1.8 80 3 -2 351 32 1 N 2 -1 12 1 83 0 | 1t O [ERL] & [i]
2017 37 ] [1X1] 3, 2 -2 1.4
03 {Professionals o1 s ¢ . - .
2019 70 0 3.4 8.9 & ~{ .0 34 0 0.0 3 -3 23 ] 0.6 ] 0 20 { 0.0 {t ]
04 Semni-Prodessionals & | 2017 86 2 23 4.6 4 -2 50.6
Technicians 2019 t4 2 18 7. 9 -7 231 58 1 1.8 4 -3 40 0 0.0 i -1 29 0 3.0 i -4
. R 27 2 Q 0 139 Q Q 0.0
05 | Supervisors -
2019 4 0 0.0 275 i -1 8.0 2 { 0.0 i -1 2 0 XY 0 0 ] i 0.0 {t 1]
06 Supervisors: Crafis & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 219 0 0 [IXY] [IXY] 0 0 0.0 ¢ ¢ 0.8 it {} 4 ] 0.0 [t 4] 0 0 0.0 O 1]
I Part 2: Flow gfx,f‘i? Bobix | ofand b oEeGx b ofand bbb Pand B
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oy 2019 3 2
oo | Managers P Y 3
. 249 39 Q

03 {Professionals -
2022 39 0
04 Semi-Professionals & | 2019 66 i
Technieians 2022 66 i
. N 2019 4 0

05 |Supervisors -
2022 4 O
06 Supervisors: Crafts & | 2019 0 0
" {Trades 2022 0 0
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07 Administrative & 2017 8 0 0.0 34 0 [l 0.0
LR PN
Senior Clerical 2019 14 [} 0.0 0.0 ] -1 0.0 8 @ 0.0 i -1 7 0 L0 0 0 2 [ 0.0 {1 [
o® Skilled Sales & 207 0 0 0.0 {0 1] 1] 0.0
" {Service Personnel 2019 0 0 1.0 3.0 i i 3.0 4 & 0.0 i i 0 & (3.0 () |f] i i} 4.0 { ]
49 Skilled Crafts & 2017 4] 0O 0.0 0.0 O i} 4.0
Trades Workers 2019 0 0 0.0 0.0 [ [ 6.0 0 0 0.0 o {3 0 0 0.0 0 0 O 0 0.0 0 ]
27 12 ) {10 7.0 i -1 0.0
1) {Clerical Personncl . ¢ : : ) - .
2019 12 0 0.0 9.3 1 -1 8.0 3 { 0.0 4 0 5 0 {L 0 0 4 { 0.0 {t 1]
1 btermediate Sales & | 2017 0 0 1] 1] 4] 1] 0.0
Service Personnel 2419 0 0 [IXY] [IXY] 0 0 0.0 ¢ ¢ 0.0 it {} {y ] 0.0 [t 4] 0 0 0.0 O 1]
13 Semi-Skifled Manual | 2017 ¥ 0 0.0 4.8 iy iy 30
~ | Workers 2019 9 0 0.0 .3 1 -1 4.0 1 ¢ 0.0 { { 0 0 L0 0 0 i O 0.0 {} [i]
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Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dileab £ Geals |7 MAI00
d 4 { { { { { ¥ 4 4 4
Rew Entrans
Flow Data Short-term Goals Long-term Goals
Year “’mm Persns with Dlsabiiles Persons vk Disabiiies Cononb

iwm ereunt of cont of
---

e --

= “--'“

P Administrative & 2019 |3 0 0.0 0.0
" 1Senior Clerical 2022 13 0 0.0 0.0
08 Skilled Sales & 2019 0 ] 0.0 0.0
7 1Service Personnel 2022 0 0 0.0 0.0
Skilled Crafts & 2019 0 a 0.0
094 ;
Trades Workers 2022 0 0 0.0 0.0
2019 6 0 0.0 0.0
Hi {Clerical Personnel i . e
2022 [ 0 9.3 0.0
" Intermediate Sales & | 2019 0 0 0.0 0.0
Service Personnel 2402 1] 0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 [EX 0.0
Workers 2022 0 i 10.3 0.0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Medicago Inc.

2019-11-07

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

[ Established accountability mechanisms to ensure that the short-term goals would be met.

7 Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

[[1 Consulted employee/union representatives on communication and implementation of employment

equity.
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[7]  Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

[1  Undertook initiatives to increase representation where gaps in representation were found.

[7 Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Medicago Inc.
Primary Location: Quebec (Quebec)

Number of Employees: 280

e Ontario 6
e Québec 274

Organization Overview:

NAICS 3254 — Pharmaceutical and Medicine Manufacturing

Medico Inc. is a biopharmaceutical company manufacturing plat-based vaccines and
therapeutics. They developed technology for producing vaccines, antibodies, protein-based
products and therapeutic proteins inside plants.

Key Dates ~ First Year Assessment

Initiated: 2016-11-18
Received: 2017-02-13
Closed: 2017-02-20

Workforce Analysis:  2017-02-02

Key Dates — Subsequent Assessment
Initiated: 2019-10-01
Received: 2019-11-14
Workforce Analysis:  2019-09-30

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L] No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
inForms1io06:
Yes [] No

Comments: None

il
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ASSESSMENT OF REASONABLE PROGRESS

e The previous compliance assessment revealed 10 gaps and one goal was set. The
previous assessment accepted that the company be found in compliance without setting
goals for all the area of under-representation.

Women
\ 05 | Supervisors ] No goal set (gap -1)
Assessment/Observations
s None
Aboriginal Peoples
02  Middle & Other Managers No goal set (gap -1)
03 | Professionals No goal set (gap -1)
04 | Semi-Professionals & Technicians No goal set (gap -1)

Assessment/Observations
¢ None

Persons with Disabilities

01/02 | Managers No goal set {gap -2)
03  Professionals No goal set {gap -2)
04 | Semi-Professionals & Technicians No goal set {gap -2)
10 | Clerical Personnel No goal set {gap -1)

Assessment/Observations
¢ None

Members of Visible Minorities

02 | Middle & Other Managers No goal set (gap -3)
03 | Professionals Goal met at 300%

Assessment/Observations
o None

ASSESSMENT OF REASONABLE EFFORTS

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

» The organisation set one goal and it was achieved at 300%.

L
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ASSESSMENT OF GOALS

e A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at

minimum, equal to LMA.

Women

Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
P (1to3| (+3
years) | years)

# Description # % % % %
05 Supervisors -1 50.0 50.0 25.0 53.4
Observations: None
Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long- Representation = LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
(1to3 | (+3
years) | years)

# Description # % % % %
02 Middle & Other Managers -1 2.7 2.7 0.0 2.7
03 Professionals -1 1.6 1.6 0.0 1.6
04 | Semi-Professionals & Technicians -1 1.5 1.5 0.9 1.5
Observations: None
Persons with Disabilities

Workforce Analysis Results Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
{1to3 | (+3
years) | years)
# Description # % % % %

: Employment and Eraypstol st
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01/02 | Managers -2 5.0 5.0 1.8 5.0
03 Professionals -6 8.9 8.9 0.0 8.9
04 Semi-Professionals & Technicians -7 7.6 7.6 1.8 7.6
05 Supervisors -1 27.5 27.5 0.0 27.5
07 Admin & Senior Clerical Personnel -1 10.0 10.0 0.0 10.0
10 Clerical Personnel -1 9.3 9.3 0.0 9.3
12 Semi-Skilled Manual Workers -1 10.3 10.3 0.0 10.3
Observations: None
Members of Visible Minorities

Workforce Analysis Results Goals
ir::g I;Z?f{ Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (+3
years) | years)

# Description # % % % %
01 Senior Managers -1 115 11.5 0.0 115
02 Middle & Other Managers -7 17.6 17.6 2.1 17.6
03 Professionals -14 30.9 30.9 11.4 30.9
04 Semi-Professionals & Technicians -1 115 11.5 10.5 115

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

: Employment and

The workforce analysis revealed a good representation of women in the organization,

who represent 60% of the workforce for a labour market availability of 48.6%. Members
of visible minorities represent 8.6% for a labour market representation of 16.3%. As for

persons with disabilities, the representation is 1.1% for a labour market availability of

8.0%. For Aboriginal peoples, the representation is 0.4% for a labour market availability

of 1.8%.

Medicago Inc. could focus on the early stages of the recruitment process to ensure that

there are no barriers in place that prevent the achievement of full representation of

designated group members. The organization could consider conducting an

Ernpiol st
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employment systems review to identify potential barriers to the recruitment and
retention of under-represented designated group members in the organization.
Guidance on how to conduct an employment systems review is available on the
Workplace Equity Information Management System help page (Step 2-2 of the training
modules).

¢ We also encourage Medicago Inc. to implement special measures to ensure the
achievement of the objectives set out in this assessment and thereby increase the
representation of designated group members.

Name of Analyst: Maurice N. Yakibonge

Date: 2020-01-17

L
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De : Yakibonge, Ntambwe Maurice N [NC]
Envoyé : 20 mars 2020 14h30

A l'adresse suivante : "sheldona@medicago.com
Cc : "robergej@medicago.com

Subject: Government of Canada Agreement Number: 10000036 — Notification of Compliance with
the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Andy Sheldon:

I am writing to inform you that the subsequent compliance assessment initiated on October 1, 2019, has
been completed. As a result of the assessment, Medicago Inc. has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by Medicago Inc. for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of its employment
equity program.

- The workforce analysis revealed a good representation of women in the organization, who
represent 60% of the workforce for a labour market availability of 48.6%. Members of visible
minorities represent 8.6% for a labour market representation of 16.3%. As for persons with
disabilities, the representation is 1.1% for a labour market availability of 8.0%. For Aboriginal
peoples, the representation is 0.4% for a labour market availability of 1.8%.

- Medicago Inc. could focus on the early stages of the recruitment process to ensure that there are
no barriers in place that prevent the achievement of full representation of designated group
members. The organization could consider conducting an employment systems review to identify
potential barriers to the recruitment and retention of under-represented designated group
members in the organization. Guidance on how to conduct an employment systems review is
available on the Workplace Equity Information Management System help page (Step 2-2 of the
training modules).

- We also encourage Medicago Inc. to implement special measures to ensure the achievement of
the objectives set out in this assessment and thereby increase the representation of designated
group members.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 1, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When Medicago Inc. is notified of the next assessment, the following information will be required by the
due date:

o Workforce data (Forms 1 to 6) at the national level,

e An updated workforce analysis; and

o A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Medicago Inc. will be required to demonstrate that it has made reasonable efforts to achieve its
goals. We encourage your organization to develop an action plan to ensure that goals will be met.

Canada
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Eouity information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at se-ema@hrsde-rhdec.go.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Medicago Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
es-ama@hrsde-rhdec.ge.ca

Canada
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